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SUMMARY of CHANGE

AR 11-6
Army Foreign Language Program

This major revision, dated 31 August 2009--

o Changes the requirement for the Army Language and Cultural Enterprise to meet
quarterly (para 1-5).

o Makes significant changes to chapter 5. Specifically-- clarifies Defense
Language Proficiency Test eligibility; changes authority to attend language
dependent military occupational specialty school; clarifies the annual
foreign language testing requirement; changes the remediation period
required to maintain the Army’s minimum foreign language proficiency
standard; and clarifies oral proficiency interview requirements (chap 5).

o Clarifies and revises policy for Army National Guard and U.S. Army Reserve
Soldiers’ eligibility for Foreign Language Proficiency Bonus and the foreign
language modalities eligible for Foreign Language Proficiency Bonus (chap 6) .

o Clarifies the management of linguist career development, utilization, and
reutilization (chap 7).

o Clarifies when a Soldier in a language dependent military occupational
specialty does not meet the minimum Army foreign language proficiency
standard and is non-military occupational specialty-qualified (chap 9).

o Establishes Department of the Army Civilian Foreign Language Proficiency
Program policy (chap 11).
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History. This publication is a major
revision.

Summary. This regulation implements
policies and procedures for establishing
Army linguist requirements of Army’s
command language programs and for
identifying, testing, reporting, evaluating,
reevaluating, training, and assigning Army
linguists. It aso delineates minimum pro-
ficiency standards and establishes pro-
gram planning and reporting requirements
and inspection for the Army Command
Language Program.

Applicability. This regulation applies to
the Active Army, the Army National
Guard/Army National Guard of the United
States, and the U.S. Army Reserve, unless
otherwise stated. Also, it applies to De-
partment of the Army civilians. During
mobilization, the proponent may modify
policies contained in this regulation.

Proponent and exception authority.
The proponent of this regulation is the

Deputy Chief of Staff, G-2. The propo-
nent has the authority to approve excep-
tions or waivers to this regulation that are
consistent with controlling law and regu-
lations. The proponent may delegate this
approva authority, in writing, to a divi-
sion chief within the proponent agency or
its direct reporting unit or field operating
agency, in the grade of colonel or the
civilian equivalent. Activities may request
a waiver to this regulation by providing
justification that includes a full analysis of
the expected benefits and must include
formal review by the activity’s senior
legal officer. All waiver requests will be
endorsed by the commander or senior
leader of the requesting activity and for-
warded through their higher headquarters
to the policy proponent. Refer to AR
25-30 for specific guidance.

Army management control process.
This regulation contains management con-
trol provisions and identifies key manage-
ment controls that must be evaluated (see
appendix 1).

Supplementation. Supplementation of
this regulation and the establishment of
command and local forms are prohibited
without prior approval from the Deputy
Chief of Staff, G2 (DAMI-OP), 1000
Army Pentagon, Washington, DC
20310-1000.

Suggested improvements. Users are
invited to send comments and suggested
improvements on DA Form 2028 (Recom-
mended Changes to Publications and
Blank Forms) directly to the Office of
Deputy Chief of Staff, G-2 (DAMI-OPO)

1000 Army Pentagon, Washington, DC
20310-1000.

Committee Continuance Approval.
The Department of the Army committee
management official concurs in the estab-
lishment and/or continuance of the com-
mittee(s) outlined herein. AR 15-1
requires the proponent to justify establish-
ing/continuing committee(s), coordinate
draft publications, and coordinate changes
in committee status with the U.S. Army
Resources and Programs Agency, Depart-
ment of the Army Committee Manage-
ment Office (AARP-ZX), 2511 Jefferson
Davis Highway, 13th Floor, Taylor Build-
ing, Arlington, VA 22202-3926. Further,
if it is determined that an established
“group” identified within this regulation,
later takes on the characteristics of a com-
mittee, as found in the AR 15-1, then the
proponent will follow al AR 15-1 re-
quirements for establishing and continuing
the group as a committee.

Distribution. This publication is availa-
ble in electronic media only and is in-
tended for command levels A, B, C, D,
and E for the Active Army, the Army
National Guard/Army National Guard of
the United States, and the U.S. Army
Reserve.

*This publication supersedes AR 11-6, dated 14 December 2007.
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Chapter 1
General

Section 1
Section |

1-1. Purpose

This regulation describes the Army Foreign Language Program. It establishes policies and procedures for the manage-
ment of Army linguists (both military and DA civilians), language capable Soldiers, and command language programs
(CLPs). The CLPs facilitate foreign language refresher, remediation, sustainment, enhancement, and cross-training of
assigned linguists. This regulation establishes responsibilities within the Army Foreign Language Program, delineates
minimum language training and language proficiency standards, and establishes associated language testing require-
ments. It also establishes program planning and reporting requirements.

1-2. References
Required and related publications and prescribed and referenced forms are listed in appendix A.

1-3. Explanation of abbreviations and terms
Abbreviations and special terms used in this regulation are explained in the glossary.

1-4. Responsibilities
Responsibilities are listed in section Il of this chapter.

1-5. The Army Language and Cultural Enterprise

a. Composition.

(1) The Army senior language authority (SLA) will provide a chairperson, an action officer, and a recording
secretary to the Army Language Cultural Enterprise (ALCE). The Deputy Chief of Staff, G-2 (DCS, G-2) will serve as
the Deputy Chair.

(2) The ALCE will be composed of senior level officers or Senior Executive Service members from Assistant
Secretary of the Army (Manpower and Reserve Affairs (ASA (M&RA)); Assistant Secretary of the Army (Financial
Management and Comptroller (ASA (FM&C)); Deputy Chief of Staff, G-1 (DCS, G-1); DCS, G-2; Deputy Chief of
Staff, G-3/5/7 (DCS, G-3/5/7); Deputy Chief of Staff, G-8 (DCS, G-8); U.S. Army Human Resources Command
(AHRC); U.S. Army Forces Command (FORSCOM); U.S. Army Training and Doctrine Command (TRADOC); U.S.
Army Special Operations Command (USASOC), U.S. Army Accessions Command; U.S. Military Academy; U.S.
Army Intelligence Center and Fort Huachuca; and Defense Language Institute Foreign Language Center (DLIFLC).

(3) Other principal HQDA officials, Army Commands (ACOMs), Army Service Component Commands (ASCCs),
Direct Reporting Units (DRUs), and other user agencies will be requested to provide representatives when issues
affecting their organizations are being addressed.

b. Direction and control. The ALCE will—

(1) Meet quarterly or as the chair may direct.

(2) Have the authority to communicate directly with any organization on foreign language and cultural matters.

1-6. Coverage

a. The Army must train and maintain proficient linguists to respond to worldwide roles, missions, and contingencies.

b. Proficiency will be tested annually (in accordance with para 54, below) in those languages for which Defense
Language Proficiency Tests (DLPTSs) are available. If tests are not available, an oral proficiency interview (OPI) may
be given according to chapter 5, section Il, of this regulation.

¢. Commanders with authorized linguists must ensure that appropriate nonresident language enhancement and
refresher/maintenance material is obtained and integrated into unit training schedules.

d. Those who have demonstrated foreign language proficiency, regardless of how acquired, are encouraged to
maintain that proficiency. All personnel with languages required by military occupationa specialty (MOS) or func-
tional area (FA) must sustain and/or enhance that proficiency to remain quaified in their MOS or FA.

e. Commands not authorized linguists, but with regular or periodic mission requirements for foreign language
capability, will identify those requirements to the DCS, G—2 (DAMI-OP).

Section 1
Responsibilities

1-7. Secretary of the Army
The Secretary of the Army (SA) will—

AR 11-6 « 31 August 2009 1



a. Determine the specialities and duties for which FLPB is authorized within the Army.
b. Serve as the Department of Defense (DOD) executive agent (EA) for contract linguist support.

1-8. The Assistant Secretary of the Army (Financial Management and Comptroller)
The ASA (FM&C) will—
a. Develop procedures for the payment and accounting of FLPB by installation finance and accounting offices.
b. Provide monthly accounting of disbursements by category (officer, warrant officer, and enlisted), FLPB level,
language identification code (LIC), MOS/speciaty, and total amount paid.

1-9. The Deputy Chief of Staff, G-3/5/7
The DCS, G-3/5/7 will—

a. Serve as the SLA for the Army and chair the ALCE.

b. Formulate, present, and defend foreign language training requirements to the program evaluation group (PEG) for
management decision package (MDEP) of the Defense Language Program (DLP).

c. Serve as the DOD EA for the DLIFLC.

d. Oversee DLIFLC budget execution.

e. Represent the Army on the Defense Language Steering Committee (DLSC).

f. Serve as the FAO proponent.

g. Review, validate, and approve the Army’s foreign language training requirements in the structure manning
decision review (SMDR).

1-10. Deputy Chief of Staff, G-2
The DCS, G2 will—

a. Serve as the Army’s Deputy SLA and Deputy Chairperson of the ALCE.

b. Serve as the Army’s foreign language proponent.

c. Serve as the service program manager (SPM) with overall staff responsibilities for the development, coordination,
and conduct of the Army Foreign Language Program to include SMDR for al components.

d. Execute the responsibilities of the DOD EA for contract linguists for the Secretary of the Army.

e. Represent the Army at the Foreign Language Executive Committee chaired by the Office of the Director of
Nationa Intelligence.

f. Approve al changes to, and coordinate with the HQDA staff review, validation, and approval of, al changes to
Army foreign language requirements, to include those affecting the U.S. Army Reserve (USAR) and Army National
Guard (ARNG).

g. Approve al military intelligence (MI) language-coded hillets.

h. Maintain access to a database of authorized language billets.

i. Identify critical languages to meet Army requirements.

j. Determine foreign language proficiency requirements for language billets.

k. Establish the Army’s foreign language proficiency standard.

I. Conduct an annual review of authorization documents for units with language-coded billets and approves and
coordinates with the appropriate HQDA staff elements for authorization changes affecting language-coded billets.

m. Appoint The Army Language Program (TALP) functional manager to manage the daily aspects of the TALP
budget.

n. Assist the DCS, G-3/5/7 (DAMO-TR) in the management of and requirements build process of TALP as part of
the DLP MDEP throughout the program and budget cycles.

0. Provide comments to DLIFLC on language training from ACOMs, ASCCs, DRUSs, and the ARNG.

p. Develop and implement policies, objectives, and guidelines designed to achieve, maintain, and improve the
language proficiency of Army linguists.

g. Develop, disseminate, and update CLP planning and reporting guidance and provides oversight of CLP programs.

r. Additional responsibilities can be found at paragraph 2-1.

1-11. Deputy Chief of Staff, G-1
The DCS, G-1 will—

a. Have overall staff supervisory authority for the acquisition, assignment, utilization, and retention of Army
linguists.

b. Provide a senior level representative to the ALCE.

c. Be responsible for developing policy and oversight of the FLPB program in coordination with ASA(M&RA);
DCS, G-2; DCS, G-3/5/7; AHRC; ARNG; Chief, Army Reserve (CAR), and Defense Finance and Accounting Service
(DFAYS).
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d. Submit reports of linguist status, as required.

e. Provide guidance concerning program report preparation to ARNG, CAR, AHRC, and DFAS.

f. Develop policies to ensure that the Army Continuing Education System (ACES) and the Army Learning Centers
support foreign language proficiency testing.

g. Ensure testing policies, facilities, and equipment support DLPT testing, as required.

1-12. Director, Army National Guard
The Director, ARNG will—

a. Develop requirements for the DLIFLC SMDR and submits them to the DCS, G-2 for consolidation and
submission in accordance with the schedule developed by the DCS, G-2.

b. Provide policy and procedural guidance on Army Foreign Language Program implementation and Army linguist
management to the adjutants general (TAGSs) of the states and territories.

c. Exercise staff supervision and management of the FLPB program as it pertains to the ARNG.

d. Maintain an inventory of authorized language positions in the ARNG.

e. Submit reports of linguist status, as required.

f. Designate an office to monitor Army foreign language program activities within the ARNG, including TALP
resources and subordinate CLPs.

g. Ensure that adequate resources and facilities are available to support foreign language training for linguists in
ARNG troop program units (TPUS).

h. Report TALP requirements and expenditures for the ARNG, as required.

i. Ensure, in coordination with the DCS, G-2, that ARNG language force structure is properly documented.

1-13. Chief, Army Reserve
The CAR will—

a. Develop the initial entry and prior service language requirements for the DLIFLC SMDR, manage fill rates for
DLIFLC, and submit the requirements to the DCS, G-2 for consolidation and submission in accordance with the
schedule developed by the DCS, G-2.

b. Exercise staff supervison and management of the FLPB program as it pertains to the USAR.

c. Maintain an inventory of authorized language positions in the USAR.

d. Submit reports of linguist status, as required.

e. Designate an office to monitor Army Language Program activities within the USAR, including TALP resources
and subordinate CLPs.

f. Ensure adequate resources and facilities are available to support foreign language training for linguists in TPUs.

g. Report TPU TALP requirements and expenditures for the USAR, as required.

h. Ensure, in coordination with the DCS, G2, that USAR language force structure is properly documented and
coded to ensure inventory and training is accurate (for example, 35M10 AD should read 35M1LAD).

1-14. Commanding General, U.S. Army Human Resources Command
The Commanding General (CG), AHRC will—

a. Develop personnel management systems and procedures for the operation of the Army foreign language program.

b. Coordinate with the DCS, G-1 and users to develop and manage a career program based on Army-wide
requirements of officer/warrant officer and enlisted linguists.

c. Develop Active Army (AA) and USAR language training requirements and manages the fill of these requirements
at the DLIFLC.

d. Coordinate Army linguist management policies and procedures with the SLA, Deputy SLA, and the DCS, G-1.

e. Ensure that linguist data is current and accessible to the HQDA staff and personnel managers.

f. Announce changes to FLPB policy, proficiency requirements, pay rates, and procedures.

g. Monitor AA and USAR FLPB recipients by position, language, pay rate, and category (officer, warrant officer,
and enlisted), and reports this information to the DCS, G-1, as required.

h. Assist the DCS, G-1, the DCS, G-2, CAR, and ARNG in implementing provisions of chapter 6 of this
regulation.

i. Approve exceptions to policy for retesting of language proficiency within 6 months in consultation with the DCS,
G-2.

1-15. Commanders of Army Commands, Army Service Component Commands, and Direct Reporting
Units

Commanders of ACOMs, ASCCs, and DRUs with language-coded billets will—
a. Direct subordinate commands to manage non-resident foreign language refresher, maintenance and enhancement
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training to ensure the achievement of readiness objectives. Language training will be treated with the same level of
attention that has been previously reserved for physical fitness, common Soldier skill, and MOS training.

b. Develop personnel systems and procedures to ensure that linguists are utilized in positions authorized and
requiring foreign language ability.

c. Develop procedures for the monthly accounting of FLPB recipients.

d. Provide complete identification and supporting data for linguist positions on all authorization documents, and
obtain approval from the DCS, G-2 (DAMI-OPQO) for all changes to linguist authorizations and proficiency-level
requirements prior to modification of authorization documents.

e. Coordinate with the Installation Management Command (IMCOM) for the facilities to support the of effective
refresher, maintenance, and enhancement training of assigned linguists.

f. Document the command TALP requirements and method used to determine them and support the DCS, G2
TALP functional manager as requested.

g. Ensure TALP funds are used exclusively for the language training of assigned linguists.

h. Maintain a CLP and designate a CLP manager (CLPM), preferably full-time, responsible for all aspects of
development, implementation, and management of the CLP. The CLPM also will serve as the focal point for language
issues within the command.

i. Submit TALP reports on the execution of TALP dollars to DAMI-OPO 45 days from the end of the 2nd quarter
and again 45 days from the end of the fiscal year.

1-16. Principal Headquarters, Department of the Army officials
Principal HQDA officials responsible for linguist positions will—

a. Monitor and recommend for approval to the DCS, G-2 any changes to linguist TDA and TOE authorizations for
which they have staff proponency (see table 1-1, below).

b. Participate, as required, in the review of linguist procedures, policies, and requirements.

Table 1-1
Agencies

DCS, G-1 Positions: Personnel management, foreign language proficiency bonus (FLPB)

DCS, G-2 Positions: Intelligence/electronic warfare/standard requirement code 35/MOS 09L

DCS, G-3/5/7 Positions: Military assistance advisory groups (MAAGS); missions (less intelligence); chemical and nuclear; foreign area
officers (FAOs); command, control, and communications; table of organization and equipment (TOE) and table of distribution and allow-
ances (TDA) positions, unless otherwise designated herein, where operational requirements override Officer Personnel Management
System (OPMS) or Enlisted Personnel Management System (EPMS) considerations; and law enforcement

1-17. Commander, U.S. Army Training and Doctrine Command
The Commander, TRADOC will have overall responsibility for the training of Army linguists. Provide a representative
to the ALCE.

1-18. Commander, U.S. Army Recruiting Command
The Commander, U.S. Army Recruiting Command (USAREC) will—
a. Interview every applicant to determine al foreign languages spoken by the applicant.
b. Inform applicants of—
(1) The Army Civilian Acquired Skills Program (ACASP) for those who claim foreign language proficiency.
(2) Specific MOS options that guarantee language training for those who qualify.
c¢. Record foreign language capability on the DD Form 1966 series (Record of Military Processing Armed Forces of
the United States) on page 1 and in the “Remarks’ section.
d. Include completed DA Form 330 (Language Proficiency Questionnaire), as part of the enlistment packet.

1-19. Commander of U.S. Army reception battalions
Commanders of U.S. Army reception battalions will—

a. Screen every applicant’s record and ensure language capabilities other than English are posted in the Total Army
Personnel Database (TAPDB).

b. Test al applicants with a skilled technical (ST) score of 95 or higher with the Defense Language Aptitude Battery
(DLAB).

c. Test al applicants who claim knowledge of a foreign language, other than Spanish, with the DLPT or OPI in
languages where testing is available.

d. Record DLAB scores according to AR 612-201 and AR 600-8-104.

4 AR 11-6 « 31 August 2009



e. Forward al completed DA Forms 330 to include those received from the military entrance processing station
(MEPS), to the Commander, AHRC.

1-20. Directors of Army Continuing Education System

Directors of Army Continuing Education System (ACES) will provide loca commanders assistance in establishing
their CLPs. ACES will assist in providing non-mission language education such as Headstart and off-duty college
courses. Local commanders will be responsible for their CLPs, including the funding of contracted language
instructors.

1-21. Commanders of Military Personnel Division/Human Resource Office, Active Army Military
Personnel Division, the State Adjutants General, of Army National Guard, and U.S. Army Reserve
Commanders of Military Personnel Division/Human Resources Office (MPD/HRO), AA Military Personnel Division,
the State TAG, ARNG, and USAR units responsible for the custody of military records will—

a. Ensure that DA Form 330 is posted, according to AR 600-8-104, and distributed.

b. Publish orders according to AR 600-8-105 to record the award or withdrawal of the skill qualifications identifier
(SQI) to or from—

(1) The specialty code for commissioned officers according to DA Pam 611-21.

(2) The MOS for warrant officers and for enlisted personnel according to DA Pam 611-21.

c. Record DLAB results on the Soldier's personnel qualification records according to AR 600-8-104.

d. Screen and verify personnel information on applications for language training or linguist assignment prior to
forwarding to the Commander, AHRC, according to paragraph 4—6 of this regulation.

e. Advise and assist unit commanders in administering the FLPB program.

f. Ensure that Soldiers receiving FLPB meet all the eligibility requirements specified in chapter 6 of this regulation.

1-22. Commanders at brigade, group, and battalion level
Commanders at brigade, group, and battalion level as determined by their command with assigned linguists will—

a. Establish, document, and maintain a CLP.

b. Define specific training, goals, and objectives to meet mission requirements for authorized linguists and outline
available language training opportunities for all assigned linguists.

c. Arrange, through proper channels, for administration of DLPTs to all Soldiers with foreign language proficiency
as required by this regulation and in accordance with AR 611-5. The test control officer (TCO) will record results of
the DLPT on DA Form 330.

d. Appoint a unit CLPM to assist the commander in overseeing the unit's CLP. Full time CLPMs should be
scheduled for the CLPM Course given by DLIFLC, either in residence or by a mobile training team (MTT).

e. Document the foreign language skills of all assigned Soldiers on the Individual Language Training Record, DA
Form 7383-R (Individual Linguist Record (ILR)), and through the Army personnel system, regardiess of how these
skills were acquired.

f. Identify and submit annual program and funding requirements to maintain the unit CLP through the appropriate
chain of command.

g. Screen and verify that current language proficiency is addressed on noncommissioned officer evaluation reports
and officer evaluation reports for language dependent MOSs.

1-23. Subordinate commanders
Subordinate commanders will—

a. Provide access to language training programs, instructors, and instructional materials in al languages documented
in their units.

b. Monitor the status of linguist proficiency within their command, and evaluate the effectiveness of unit language
programs.

c. Ensure the annua re-evaluation of all linguists who have been trained in one or more foreign languages at
Government expense (not to include Headstart, Gateway, or other familiarization courses) or are in a language
dependent MOS or language capable MOS, regardiess of the language source.

d. Provide access to remedial, refresher, maintenance, and enhancement training for al Soldiers in a billet that
requires a language, and for al those in language dependent and language capable MOSs.

e. Schedule remedial, maintenance, and enhancement training on the unit training schedule/calendar.

f. Maintain individual linguist records that document assignments, training, and proficiency profiles.

g. Encourage personnel with foreign language skills, whether trained at Government expense or not, to maintain
their language proficiency and document it via DLPT.
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1-24. Unit-level command language program managers
Unit-level CLPMs will—

a. Incorporate a technical language training program into the unit CLP for assigned linguists.

b. Schedule and chair Command Language Council (CLC) meetings.

¢. Coordinate and report resource and training requirements.

d. Coordinate language proficiency testing in accordance with AR 611-5 and chapter 5 of this regulation.

e. Oversee the FLPB program, coordinating with the servicing personnel office to ensure that qualified personnel are
awarded appropriate FLPB, and ensuring that FLPB is withdrawn when a Soldier ceases to be qualified.

f. Maintain current records of linguist qualification status within the command. Maintain the individual language
training plan (ILTP).

g. Provide an annual CLP report to ACOM, ASCC, DRU, ARNG CLPM as required by paragraph 86 of this
regulation.

h. Maintain a separate CLP hand receipt for al property purchased with TALP funds in excess of $250. Hand
receipt will be maintained in accordance with existing Army regulations.

1-25. The Army Language and Cultural Enterprise Committee
The ALCE Committee will—

a. Facilitate communications related to language, culture, and regional knowledge issues among key Army leaders/
staffs.

b. Focus Army efforts in the various functional areas related to language, culture, and regional knowledge issues and
policy.

¢. Monitor accomplishment of Army tasks outlined in the Defense Language Transformation Roadmap.

d. Assess the Army’s language needs.

e. Track language assets.

f. Recommend language policy.

g. Identify present and emerging language needs.

h. Identify language training and financial requirements.

i. Assess those mission areas and tasks that can be met with, mitigated by, or enhanced by machine language
translation technologies.

Chapter 2
Linguist Requirements

2-1. Establishing linguist requirements

a. The DCS, G2 will—

(1) Determine the overall language requirements based on ACOM, ASSC, and DRU recommendations and area of
responsibility, estimated future war, and foreign policy needs.

(2) Determine the requirements for linguists by specific MOS and function.

(3) Monitor and limit the changes to overall language requirements, stabilize requirements.

(4) Coordinate changes in language requirements with AHRC to allow sufficient lead time to identify, recruit and
train Soldiers prior to linguist requirements affecting the manning of the force.

b. The ACOM, ASSC, DRUSs, or agencies with linguist requirements must identify new regquirements for language-
coded positions to the DCS, G-2 for approval before documentation in TDA and MTOE documents.

¢. When identifying linguist requirements, organizations will—

(1) Only identify positions in which the primary duties of incumbents cannot be performed without foreign language
capability. This includes effective liaison, planning, coordination, and advisory functions.

(2) Recommend through their command and appropriate HQDA staff (see table 1-1, above) the appropriate
language using the LIC.

(3) Propose proficiency requirements, based on the duties of the specific position that meet or exceed the Army’s
minimum proficiency standards as outlined in chapter 5, below.

d. New language requirements or changes to existing authorizations typically require a minimum of a two-year lead
time between approval and execution.

e. Commanders not authorized linguists, but with regular or periodic mission requirements for foreign language
interpretation and trandlation capabilities will identify those requirements to the DCS, G-2 (DAMI-OP).
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2-2. Determining proficiency requirements

a. When determining the proficiency requirement for a language-coded position, host organizations should
consider—

(1) The duties the incumbent will be expected to perform.

(2) The location of the billet in question. (Is the billet in the continental United States (CONUS) or outside the
continental United States (OCONUS)? How frequently will the Soldier be required to use the foreign language? Will
there likel