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Chapter 1 (9) Scheduled Initial Active Duty Training Date
GENERAL (r) Scheduled Return from Active Duty Training Date (Enlisted)
(3) Reliability objective 95 percent—Data elements which are not
1-1. Purpose included in the 100 percent or 98 percent objectives.
This regulation— c. In addition to the above, the suspense dates below must be
a. Assigns responsibilities for implementing, administeringbserved.

maintaining, and controlling subordinate data operating systems that (1) No Expiration Term of Service date will be more than 30
combine to support the US Army Reserve COMPONENTS PER- days past due for enlisted personnel.
SONNEL INFORMATION Reporting System (USARCPIRS). (2) No Mandatory Removal Date will be past due more than 30
b. Governs strength accounting and reporting of all officer, war- days for officers and warrant officers.
rant officer, and enlisted personnel assigned to units and control d. Commanders, CONUS armies and CONUS commands may
groups as prescribed in NGR 10-1 and AR 140-1. issue additional instructions to insure the reliability objectiveb in
c. Implements DODI 7730.54, Reserve Components Comma@iove are maintained.
Personnel Data System (RCCPDS). e. The date items below are required for accessioning a USAR
personnel record.

1-2. Applicability _ _ (1) All US Army Reserve Personnel.
a. This regulation applies to the Army National Guard of the a) Name.

United States (ARNGUS) and the United States Army Reserve (p) gocial Security Number.

(USAR). _ . (c) City/State/County/APO/FPO/
b. This regulation does not apply to enlisted members of the (d) Grade Abbreviation and Code.
Regular Army who also have a Reserve commission. (e) Sex.

o (f) Pay Entry Basic Date.
1-3. Description of US Army Reserve Components (g) Military Personnel Class

Personnel Information Reporting System (USARCPIRS). i . . . .
a. USARCPIRS is the nﬁ)anaggemgnt des(ignation for a) nonoperat- (h) Duty Military Occupational Specialty/Duty Special Skill
ing system that addresses all Army Reserve Component systems alg %rl;'flﬁrhit Processing Code
one entity. It is a consolidation of the operational systems below. () Basic Branch (c?fficers only)
(1) Army National Guard Automated Personnel Information (k) Gain Transaction Type Code and Date.

Systems. .
. . (I*) Current Incentive Status Code and Date. (See User Manual.)
(2) Reserve Personnel Information Reporting Systems (RPIRS). (2) Nonprior service enlisted members only.

(Rgg)lRiesgg;e Personnel Information Reporting System-Overseas (a) Active Duty for Training Status Code (generated, see User
A . Manual).
ne(|4l)n;g:§1;gglr\]/ldsuzﬁtsrﬁa?%hlsjtég%tm,s?nd Retired Reserve Person- (b) A_rmgd Forces _Qualifications Test.

Y : (c) Civilian Education Level.

b. RPIRS, RPIRS-OS, and TIRPERSINS are the operational sys- () pate of Rank (generated from promotion transaction, see
tems for the USAR. User Manual).

(e) Procurement Program Number. (See User Manual.)
() Initial Active Duty Training Date (if applicable).

(g) Release from Active Duty Training Date.

(h) Service Obligation

(i) Date of Birth

1-4. Basic data requirements

a. The Armed Forces will maintain adequate and current person-
nel records of Reserve Components (10 USC 275). Records will
include each member's—

(1) Physical condition. ) )
Note. Data elements apply to both unit and nonunit Army Reserve unless

(2) Dependency status. P ) .
(3) Military qualifications. grj;::edd.ed by an asterisk (*). This does not apply to the Army National

(4) Civilian occupational skills.
(5) Availability for service, and 1-5. Responsibilities
(6) Other information that the Secretary of the Military Depart- a. Deputy Chief of Staff for Personnel (DCSPER),—
ment may prescribe. (1) Provides functional guidance for all Personnel Information
b. The three data reliability objectives below are established for Systems.
USARCPIRS— (2) Coordinates Reserve Component manpower statistics for ag-

(1) Reliability objective 100 percent—

(a) Social Security Number

(b) Organization Class Code

(c) Active Duty Training Status Code

(2) Reliability objective 98 percent—

(&) Name

(b) Grade

(c) Military Personnel Class

(d) Date of Birth

(e) Constructive Commission Service Date (Officer)
(f) Expiration Term of Service Obligation (Enlisted)
(g) Pay Entry Basic Date

(h) Sex

(i) Marital/Dependency Status

() Civilian Education

(k) Unit Identification Code

() Unit State Code

(m) Unit ZIP Code

(o) Incentive Status Code (Enlisted)

(p) Procurement Program Number (Enlisted)

gregate military strength (gains and loss data, authorized and actual,
historical, current, and projected).

(3) Controls the addition of data elements over and above those
required by DoD.

b. Chief, National Guard Bureau—

(1) Provides State headquarters and US territories the support to
maintain adequate and current personnel and organizational records
of ARNG personnel.

(2) Designs, develops, and controls the maintenance of personnel
data files maintained by the States and the National Guard Com-
puter Center (NGCC).

c. Chief, Army Reserve—

(1) Provides USAR policy guidance to develop and maintain
USAR automated personnel systems.

(2) Requests recurring information in accordance with AR
335-15, and sends requests to TAG/RCPAC.

d. The Adjutant General JTAG/RCPAC)—

(1) Develops USAR personnel and administration information
systems. These systems maintain and employ the data base to pro-
vide management information to commanders for decision making
and provide status of mobilization readiness. The data may also be
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used to measure unit performance against either fixed standards or c. Recuurring and one—time personnel reports for individual
objectives. ARNG units or States.
(2) Prepares documents (user manuals, coding manuals, and o
standing operating procedures) of USAR Systems. These documentg—3. System description
contain detailed information on systems application and capabilities. | NS System has two major subsystems—A Standard Personnel Sys-
They specify the source documents to be used to collect data. tem and a Command Personnel System. The Standard Personnel
(3) Directs operation of a data processing installation at RCPAC. System is centrally (_je3|gned at t_he National Guard Computer Center
(4) Insures that the requirements and procedures prescribed IO)zmd operates as a field system in the States. The Command Person-

the Privacy Act (5 USC 552a), AR 340-21, and AR 380380 are el System is designed by and operated at the National Guard
' ' Computer Center.

met.

e. CG, US Army Forces Command (FORSCOM)— 2-4. System operation

(1) Commands the USAR units throughout the Continental US  a. The Standard Personnel operates at ARNG State headquarters.
Armies (CONUSA) and the 172d Infantry Brigade, Alaska. It is also the data reduction and processing point in each State. Units

(2) Provides Reserve training doctrine and unit readiness guide-submit personnel changes and accessions and the data are reduced
lines to US Army Western Command (WESTCOM). and processed weekly and on the last day of each month. The

(3) Controls reporting and maintenance of personnel and organi-system edits and makes corrections within equipment limitations.
zation record files maintained by RPIRS through CONUS Armies, b. The Command Personnel System operates at the National
RPIRS-0OS (excluding Europe), and the 172d Infantry Brigadeyard Computer Center. It receives edited personnel changes and
Alaska. accessions on computer readable media from all States. Expanded

f. Commander in Chief, US Army, Europe (CINCUSAREUR)— edits are made, the file is updated, and error lists returned to State

(1) Commands the USAR units in geographical area dfadquarters for correction.
responsibility.

(2) Controls the reporting and maintenance of personnel and or-
ganization record files maintained by RPIRS—OS for USAR units in

Eu(;o%eé WESTCOM— @ A complete personnel _data base, including personnel changes
: ' . _.and accessions, to the National Guard Bureau.

. @) Commands and supports a}s.silgned and attached USAR units (2) Personnel management reports required by State headquarters
in geographical area of responsibility. and unit commanders.

(2) Controls the reporting and maintenance of personnel and or- 3y The State US Property and Fiscal Officer with all applicable
ganization data files maintained by RPIRS-OS for USAR units in hersonnel changes that affect pay and create input documents for the
geographical area of responsibility. JUMPS-RC system.

b. Command Personnel Systdrhis system—

(1) Produces ARNG input for the Reserve Components Common
ersonnel Data System (chap. 6).

(2) Produces recurring and one-time reports for all system users.
This includes reports to Congress, DoD, DA, NGB, the States, and
other Government and non-Government agencies.

(3) Produces various forecasts and special analyses, on request.

2-5. Report requirements
a. Standard Personnel Syste®RNG State headquarters will
provide—

1-6. Preservation of privacy
All personnel who operate systems of records or have access e
records that contain personnel data must follow the requirements
and procedures prescribed by the Privacy Act (5 USG)55%R
340-21, and 380-380. The privacy Act and AR 340-21 require
protection of systems of records that contain personal data.

(A:Pzﬁ)\t/eerATDNAL GUARD AUTOMATED Chapter 3
RESERVE PERSONNEL INFORMATION REPORTING
PERSONNEL INFORMATION SYSTEM SYSTEM (RPIRS) (RCS:AG-669)

(RCS:ARNGB-1)
3-1. Responsibilities for RPIRS

2-1. Ressponsibilities for ARNG Automated Personnel a. DCSPER—
Information (1) Has functional proponent agency responsibility to receive,
Chief, National Guard Bureau (NGB)— coordinate, and approve or disapprove all DA Forms 4157-R, Sys-

a. Is responsible for the overall design, development, and opera-tem Change Request (SCR), received.

tion of the Army National Guard Automated Personnel Information (2) Monitors systems operation by the CONUSA, through HQ
System. This includes coordination among the National Guard Com-FORSCOM, and insures that TAG/RCPAC applies policy and
puter Center (NGCC), the US Army Finance and Accounting Cen- regulatory changes to the system.
ter, and the States and US territories. CNGB also submits reports (3) Controls the addition of data elements over and above those
RCS:DD-M(M)1147 and 1148 to DoD (chap. 6). required by DoD.

b. Prepares, distributes, and maintains procedural documents for b. CG, FORSCOM-
data collection, updating, and reconciliation. The documents also (1) Commands USAR units through the three CONUS Army

explain codes used in the RCS: ARNGB-1. headquarters. Insures that standard administrative support and man-
agement capabilities are available and accomplished.

2-2. Purpose of the system o (2) Insures quality and timeliness of the Reserve data files main-

This system is operated at the States and US territories and thegjned by RPIRS through—

NGCC. It provides— (a) The US Army Reserve Personnel Information System—Com-

a. DoD, HQDA, NGB, individual States and territories, an@nand Involvement Program (USARPISCIP), and
ARNG unit commanders with prompt personnel information on cur-  (b) The Reserve Personnel Information System (RPERSINS) Per-
rent strength, procurement, projected losses, and cargs&mance Report (RCS: AFAG-11).
management. (3) Supports standardization of the RPIRS. This is done by insur-
b. Planning data for preparing budgets, personnel programming,ing that all SCRs are coordinated with each CONUSA and a
training facilities, or other data as may be required by Congress,FORSCOM position is established before sending to DCSPER for
DoD, or HQDA. decision.
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c. TAG/RCPAC- of errors. The hardcopy documents produced by RPIRS for person-
(1) Is assigned responsible agency for the design, developmentpel and administrative support are sent to the USAR unit command-
and programming of RPIRS. Changes the ADP programs to includeers. Suspense controls are used to insure that reconciliation’s are
approved SCRs and to accommodate applicable changes to policyeduced and processed promptly. FORSCOM will implement policy
and regulations. to provide procedural guidance to control the manual administration
(2) Prepares documents listed in paragraphd(®)5 and management of the USAR unit personnel.

d. CONUS Army headquarters— . )

(1) Commands the USAR units within the geographical limits of %_O?ﬁrr?aer?é)éﬁsreglgﬁmseztshg;g%g&??%” Submit—
the _CONUSA. Insures the. accuracy, _quallty, timeliness, and uni- a. Two cop;ies of the updated month’—end RPMF and two copies
formity of the data reduction and action taken on personnel andof the Reserve (OMF) to RCPAC via command pouch. Providing
admlnlstratlv_e support hardcopy dpcuments. . ._duplicate copies of the RPMF and OMF prevents processing delays

(2) Coordinates schedules and insures that inputs for processing;; RcpAC if one of the tapes received is damaged or unreadable.
RPIRS are available. Insures that computer outputs are used byranes must arrive on or before the first working day of the month

subordinate commands. after the report month. Each file will be accompanied by DA Form
(3) Recommends system changes to CG, FORSCOM to accom0p (ADP Data Transmittal Record) completed in accordance with

modate new or changed functional support requirement. AR 18-7. Address: Commander, US Army Reserve Components
(4) Submits reports in accordance with paragraph 3-5 Personnel and Administration Center, ATTN: AGUZ-SSO-A, 9700

Page Blvd., St. Louis, MO 63132.

3-2. Purpose of the system , (1) The DA Form 200 used to transmit RPMF tape will show—

RPIRS is operated by the three Continental Army Headquarters (a) The number of gains and losses in the RPMF,

(CONUSA). It— (b) Number of other transactions,

a. Provides personnel administrative support to unit commanders (¢) Strength by officer and enlisted personnel, and
and immediate commands on members of the Selected Reserve. (d) Total number of records.

b. Provides data for strength accounting, recurring reports, spe- (2) The DA Form 200 used to transmit the OMF tape will show a
cial one-time reports, and management information. These data arg@eparate count of the number of training center records and the
required by DoD, HQDA, FORSCOM, US Army Training and Doc- number of unit records.
trine Command (TRADOC) and US Army Recruiting Command,  b. One copy of the USAR unit to nonunit transfer data record
US Army Finance and Accounting Center, US Army Health Serv- (TDR) tape produced in each update cycle will be sent to RCPAC
ices Command, and US Army Concept Analysis Agency. via AUTODIN. Tapes must arrive at RCPAC the day after the

c. Provides automated personnel administrative support to CON-update cycle.

USA headquarters, ARCOMs, GOCOMs, and USAR units by
processing a Reserve Personnel Master File (RPMF) and an Organi-
zation Master File (OMF).

d. Provides recurring and one-time management informati&@hapter 4
reports, DA standard forms, and punched card outputs to CONUSARESERVE PERSONNEL INFORMATION REPORTING
headquarters and subordinate commands. SYSTEM—OVERSEAS (RPIRS—OS)(RCS:AG—669)

e. Sends personnel and organizational data each month to TAG/

RCPAC. These data are included in the many DA, DoD, and Com-4—1. General

mand Involvement Program (CIP) strength accounting and managef0r the purpose of this regulation, Army Reserve units in Europe,

ment information reports. Alaska, and WESTCOM are included in RPIRS-0OS.

4-2. Responsibilities for RPIRS-0OS.
a. CG, FORSCOM-
(1) Has overall command jurisdiction over Reserve units in the

3-3. System description
The RPIRS automated system is divided into seven subsystems—

RF?MFFllzdegll\r;ltgnancé'hls includes data edits and updates to the geographical area seryiced by 172d Infantry Brigade, Ala}ska.
T . . . (2) Through subordinate commands, insures that required data
b. Personnel Administrative Suppdrhis includes the generation  5ra collected and sent to RCPAC in an accurate and timely manner.
of recurring preprinted forms and reports relating to personnef3) proyides Reserve training doctrine and unit readiness guide-
administration, _ _ _ _ _lines to CG, WESTCOM.
¢. Military Occupational Specialty and Specialty Skill Identifier — (4) nsures that 172d Infantry Brigade, Alaska, complies with the
code conversion required by AR 611-101, AR 611-112 and ARreport requirements of this regulation as implemented in the

611-201. RPIRS-0OS User Manual issued by RCPAC.
d. Officer Mandatory Promotion subsystem, b. CINCUSAREUR—
e. Annual Active duty for Training Requisition Edits, (1) Has overall command jurisdiction over Reserve units located
f. Automated Enlisted Honorable Discharge Processing subsys-in Europe.
tem, and (2) Through subordinate commands, insures that required data
g. Reserve Mobilization subsystem. are collected and sent to RCPAC in an accurate and timely manner.
(3) Complies with report requirements of this regulation as im-
3-4. System operation plemented in the RPIRS-OS User Manual issued by RCPAC.

The system allows cyclic processing (weekly edit and updatec. CG, WESTCOM-—

monthly output, and other “as required” cycles). The edit and update (1) Has command jurisdiction over Reserve units in geographical
cycles may be adjusted to meet transaction volume and individualarea of responsibility.

CONUSA processing requirements. Data for the RPIRS are collec- (2) Insures that required data elements are collected and sent to
ted manually from source documents at the unit level. Data for gainsSRCPAC in an accurate and timely manner.

are collected at the Armed Forces Examining and Entrance Station (3) Receives Reserve training doctrine and unit readiness guide-
(AFEES). Data are reduced through a machine input media from thdines from CG, FORSCOM.

coding sheets prepared at the CONUSA headquarters. Input data are (4) Complies with the report requirements of this regulation as
edited and that which fails to meet the edit criteria is printed on implemented in RPIRS-OS User Manual issued by RCPAC.

error rosters for reconciliation and resubmission. In addition, turna- d. TAG/RCPAC-

round punched cards are produced to aid in correcting certain types (1) Designs, develops, and maintains and ADP system for
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processing data cards received from OCONUS Army Reserve Com- a. Manage, administer and mobilize reservists assigned to the

mands. The data base is needed to support DoD and HQDWividual Ready, Standby, and Retired Reserve Control Groups.

reporting. b. Provide support in the form of personnel administration,
(2) Prepares, distributes, and maintains procedures to aid in datanaster index, retirement point accounting, and data base

collecting, encoding, and transmitting of data transaction cards tomaintenance.

RCPAC. Procedures also include instructions on reconciling errone- ¢. Provide basic data for strength accounting, recurring reports,

ous data transactions. special one—time reports, management and mobilization information

reports required by DoD, HQDA, FORSCOM and TRADOC.
4-3. Purpose of the system

a. Provides the basic data for strength accounting, recurrimge TIRPERSINS automated system employs several master disk
reports, special one-time reports, and management informafigy, including a RPMF, a retirement credits master file, and or-
reports. These data are required by DoD, HQDA, FORSCOM, andganizational files. The RPMF contains data on the individual reserv-

TRADOC. ist for purpose of training, career development, mobilization
b. Maintains RPMF and an OMF. readiness, and retirement. The RPMF is updated by punched cards,
c. Updates the RPMF and OMF monthly. This is done by using magnetic tape files, or typewritten data sheets prepared on optical

punched cards sent by OCONUS commanders. character recognition (OCR) typewriters.

d. Includes the updated files of the total USAR (personnel master
file from RPIRS, TITPERSINS, and RPIRD-OS) which is used to 5-4. System operation

meet DoD and HQDA report requirements. The system operates on weekly transaction edit and update cycles;
) weekly, monthly, and bimonthly output cycles; and other “as re-
4-4. System operation quired” cycles. Punched cards, magnetic tape files, disk files, and

RCPAC maintains personnel and an organization master file forynewritten data sheets are used as input to the system. Data are
each overseas command listed in paragraph 4-2. OCONUS aregyqyced by manually preparing OCR data sheets, keypunching input
commanders send punched cards to RCPAC. The cards show gaingqrgs, and processing magnetic tape and disk files. Input data are
losses, changes, reassignments, and attachments. RCPAC edits thgjied. That which fails to meet the edit criteria is printed on error
punched cards (for agreement and validity by data element andsters for reconciliation and resubmission. Outputs from this sys-
applies them to the RPIRS-OS data base. Error listings are sent tg,, may be rosters, recurring preprinted forms, personnel and ad-

OCONUS commanders for reconciliation and submission of cor- .. : ; ; ;

X ministrative reports, punched cards, magnetic tapes and disk files.
rected transaction cards to RCPAC. RCPAC sends OCONUS com-rpe 4 it trail requirement is met by keeping a hardcopy document
manders DA Forms 2 (Personnel Qualification Records) for annual, saarchable sequence
audit. RPMF and OMF master record transcripts are furnished '

monthly for new accessions, losses, and changed records. Personngl s Report requirements

information is audited by comparing the MPRJ data to a quarterly cg, RCPAC will include TIRPERSINS personnel data in recurring
RPMF transcript. reports, special one—time reports, and management information for
DoD, HQDA, and FORSCOM. RCPAC will also provide the local
administrative support needed for TIRPERSINS personnel
processing.

4-5. Report requirements

a. CINCUSAREUR; CG, US Army Western Command; and CG,
172d Infantry Brigade, Alaska, will send punched cards to RCPAC.
The cards will show gains, changes, losses, reassignments, and at-
tachments. Cards must arrive on or before the first workday of the
month after the report month. Punched cards will be sent by Auto-Chapter 6

matic Digital Network (AUTODIN) in accordance with chapter 4, RESERVE COMPONENTS COMMON PERSONNEL

RPIRS-OS User Manual.
- : . DATA SYSTEM (RCCPDS) DOD (RCS:DD-M(M) 1147
b. A negative report will be sent by AUTODIN if there are no and DD-M(M)1148

transactions during the month.

6-—1. Responsibilities for submitting data to RCCPDS
a. The agencies below will follow the procedures and instructions

in this chapter for submitting Army Reserve Component data to the
Chapter 5 RCCPDS.
THE INDIVIDUAL READY, STANDBY AND RETIRED (1) CNGB submits the consolidated ARNG input, and

RESERVE PERSONNEL INFORMATION SYSTEM

(2) TAG/RCPAC submits input for the USAR Selected Reserve,
(TIRPERSINS) Individual Ready Reserve, Standby Reserve, and Retired Reserve.
5-1. Responsibilities for TIRPERSINS (3) DA submits uniform magnetic tape files produced from the
a. DCSPER— automated personnel data banks of the ARNGUS and the USAR.

(1) Has proponent agency responsibility to monitor operations RCCPDS Record Layout is at figure 6-1 o
and insures that TAG/RCPAC applies policy and regulatory changes b. RCCPDS receives input from the monthly submission of mag-

to the system. netic tape files from—

(2) Controls the addition of data elements over and above those (1) The US Army Reserve Components Personnel Information
required by DoD. Reporting System, and

b. TAG/RCPAC- (2) Automated personnel information systems of the other Serv-

(1) Is assigned responsible agency for the design, developmentices (Navy, Air Force, Air National Guard, Coast Guard, and Ma-
programming, data collection, and maintenance of TIRPERSINS. rine Corps).
(2) Incorporates approved ADP system changes to accommodate

applicable policy and regulation modifications. 6—2. Purpose of SmeiSSiOUS. Submissions provide DoD— o
(3) Develops and maintains the system documents. a. Reserve Component files and data to produce the “ Official
Guard and Reserve Manpower Strength and Statistic” report. Effec-
5-2. Purpose of system tive management decisions and manpower research analyses and
TIRPERSINS is an automated information system operated aatuarial studies are based on these data. The report is sent through
RCPAC to- the Office of the Assistant Secretary of Defense (Public Affairs) for
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release to the public. It is used throughout DoD by other Govern-edits will be sent with the DA Form 200. The form will be com-
ment agencies and by Congress. pleted in accordance with AR 18-7 and mailed to Defense Man-

b. Detailed statistical listings of Reserve personnel strength (to bepower Data Center, 550 Camino El Estero (Suite 200), Monterey,
used in making policy decisions ) and provide a basis for researcHCA 93940.

analyses and actuarial studies. . e
6-5. Files description

a. Files will be separated into officer and enlisted files.

b. Master files will be sequenced by social security number
(SSN) in ascending order beginning with 001010001.

c. Transaction file will be sequenced major to minor as follows:
(1) DD-M(M)1147 (Master Reserve Components Common Per- (1) Social security number, ascending order.

sonnel Data File), and . (2) Transaction date, ascending order.

(2) DD-M(M)1148 (Transactions to the Reserve Componentsy “\ytifile reels are permissible and preferred in order to reduce
Common Personnel Datz_i File). o _ _ the volume of tape handling.

b. The personnel data included in this reporting system (shown in ¢ Magnetic tapes will be 9 track, 1600 BPI, with standard 1BM

the record layout (fig. 6-1) partially meet the minimum data needed 360 labels. The external label data set names will be seven positions
to satisfy statutory requirements (10 USC 275). The items in para-without spaces or periods as follows:

graph 1-4 must also be maintained in individual records to meet (1) position 1.Reserve Component. Enter—
these requirements. The Transaction File (DD-M(M)1148) will be G—Army National Guard
used to report only gains, losses, reenlistments, and extensions oh—Army Reserve

6-3. Report requirements
a. The reporting requirements of this chapter are assigned the
Requirement Control Symbols below—

members of the Selected Reserve. (2) Position 2. Military Personnel Class. Enter—
O—Officer
6-4. Frequency and forwarding reports E—Enlisted
a. Magnetic tape report files will be sent by Airmail or Air (3) Positions 3 through 6. As of Date. Enter—
Express monthly. Reports should arrive at Defense Manpower Datayymm
Center by the 20th of the month following the “as of” month. (4) Position 7. Type of File. Enter—

b. Computer produced quality control edits will be sent with the M—Master File
magnetic tape files. After the files have been produced, they will be T—Transaction File
edited before submission. g. Files will be submitted in the RCCPDS Record Layout format
c. Reports and copies of the computer produced quality controlat figure 6-1.
h. All unknown data items are to be left blank.
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RESERVE COMPONENT COMMON PERSONNEL DATA SYSTEM
RECORD LAYOUT

ARRIED AS BLANKS ON MOST RE(IORDS UNTH. FURTHER A\'()Ti(fE.

** REPORT DAT4 ONLY ON MILITARY TECHNICIANS,

2« NOT APPLICABLE TO MASTER RECORDS.
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Figure 6-1. RESERVE COMPONENT COMMON PERSONNEL DATA SYSTEM RECORD LAYOUT
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